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MISSION STATEMENT

FOUNDED on the teachings of Jesus Christ,
NOURISHED by the hospitality of the Califon Christian
Communities,
FORMED with a commitment to Social Ministry, and,
STRENGTHENED by the Holy Spirit
The Catholic Community of St. John Neumann
is a jubilant people
on a continuing spiritual journey of hope:
TO CELEBRATE AND DEEPEN our faith
TO SHARE our unigue gifts, talents and treasures
TO CHERISH all life

TO LIVE in openness, acceptance and love.
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Background

The Catholic Community of St. John Neumann (CCSJN) was established by
Bishop Theodore McCarrick in 1982. The new parish was one of the first established in
the newly formed Diocese of Metuchen . The Rev. J. William Mickiewicz was appointed
its first pastor and remains its vibrant leader as this first five year plan is developed. The
Pastoral Council, of which Father Bill is a member, is responsible for developing the
parish plan.

During its formative years, the new parish, nestled in the northwestern
countryside of Hunterdon County bristled with enthusiasm, and drew upon the support of
the entire local Christian Community.

In 20 years the parish grew out of the dreams of a handful of local families into a
vibrant Christian Community of over 500 families. Under Fr. Mickiewicz's leadership, the
Community grew rapidly, and attracted members far beyond traditional Parish
boundaries. Families interested in St. John’s spiritual experience and its heavy
emphasis on Social Ministry were drawn to the Community. During the early years, the
community developed a long term building plan and successfully implemented a capital
campaign for phases 1 and 2.

By the end of its first 20 years, the Parish had matured. Membership stabilized
and physical facilities were substantially in place by the spring of 2003. (Church Center,
offices, pastor’s residence)

In the spring of 2004, and in response to the changing environment and
Community needs, Fr. Mickiewicz formed the Governance Planning Group with the
objective of forming a Pastoral Council. The Council was officially formed on Pentecost
Sunday, 2005. Details on the roles and responsibilities of the Council are outlined in a
separate parish document called the Covenant.

The Pastoral Council selected the development of a 5 year plan as its first major
undertaking. By the beginning of 2006, the Council began the plan development
process. The process included substantial research, gathering data both internally and
externally. It sought a broad base of input from Council members, staff, individuals
active in lay ministries, and the Parish membership. The planning process was
completed and the plan was adopted in the summer of 2006, just one year following the
formation of the Pastoral Council, and just prior to the 25" anniversary of the Parish’s
formation.

This document is intended as a road map for the Community. It is not static. It
must be continuously reviewed and updated annually to meet the needs of the
Community.

With the help of the Holy Spirit, this 5 year plan will guide CCSJN into the future.
It will provide a vehicle for every parishioner to understand and influence the direction of
the Community. More importantly, each individual can decide how best to adapt one’s
individual stewardship to the changing needs of the CCSJN.
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Organization of this Plan

. This plan is organized in a manner to present key strategies and objectives in an
understandable format. The strategies are organized to follow 7 basic areas of CCSJN
Parish life:

Worship and Spirituality

Formation

Social Ministry

Evangelization

Community Life

Stewardship

Leadership

. There are 5 appendices to the Plan. These appendices were developed as part
of the information gathering process, and were completed prior to the selection of key
strategies and objectives.

The 5 appendices are:  A. CCSJN areas of Parish life

B. Current environment — reflects current conditions which
impact our planning needs and implementation. It
describes conditions in the global and local Church, the
social environment, and the Califon Community in which
we reside.

C. SWOT analysis
This section provides a consensus view of the
Community’s Strengths, Weaknesses, Opportunities and
Threats.

D. Assumptions
This section provides a brief list of assumptions which will
impact the planning period. This Plan is geared to address
the anticipated Environment created by these
assumptions.

E. A variety of information was collected to understand the
current situation and to support the need for selected
strategies and objectives.

. Pastoral Council members serve as liaison to one of the 7 areas of Pastoral Life.
The intent of this role is to engage in collaboration with staff and ministries in order to
foster ownership of the parish within the entire CCSJN.

The processes of listening, communicating, and updating the 5 year plan
implementation is at the core of the Pastoral Council’s activities. There is an annual plan
review, with presentation by members of the Pastoral Council and staff responsible for
the ministries within each area of Parish Life. Recommendations for consideration by
the Pastoral Council and any issues that surface will be addressed during this process.
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Relationship of Goals, Objectives and Strategies

(note: This section is considered as a work-in-progress from 1/2006 — 5/2006.
Specific strategies and objectives will be defined through interaction with the Council,
staff, and individual ministries, and input from the general parish membership).

For each goal, one or more objectives and strategies will be defined as the
desired document. A goal is defined as the desired result to be achieved by the end of
the planning period. Objective is defined as a measurable target, against which progress
can be measured. A strategy is a specific action or task which builds support for the goal
and objectives. The individual or group responsible for implementation is identified,
along with targeted completion dates.

Overarching Goals

The Parish Five Year Plan contains many goals that appropriately cover all
aspects of parish life. There are five, however, that are general in nature and are
described as “Overarching Goals”. They provide guidance for all the others. The
Overarching Goals also define the character of St. John Neumann and provide a sense
of priority and urgency for their accomplishment.

Overarching Goals

1. To acknowledge that we are a Eucharistic people called to ministry and
service, celebrating the presence of Christ in our midst, especially at Liturgy.

2. To formalize the Parish planning process by developing a Five Year Plan that
keys in on the seven essential elements of our parish life.

3. To promote a genuine sense of ownership among all parishioners including
our teens and children.

4. To foster within our parish community the use of the Shared Wisdom
concepts of inclusion, active listening, open and honest communication and
shared decision making in all ministries.

5. To nurture key concepts of Vatican Il including an appreciation of the
scriptures, the support of ecumenism, a call to serve the greater community,
and active engagement in celebration.

Worship and Spirituality

Goal 1: Promote general increased sense of Community involvement and ownership of
our Parish liturgies.
Objectives
1. Evaluate and improve parishioner’s welcoming one another
to liturgy.
Strategies:

A. Develop a ministry of Greeters.
December 2007

B. Organize and implement monthly refreshments after
Mass. Separate ministries to host each one.
January 2007

C. Promote greeting one another at the beginning of
Mass.
September 2006
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2. Evaluate and improve all existing liturgical ministries.
Strategies:

A. Continue recruitment, training, and formation of all
liturgical ministers: Altar Servers, Lectors and Ministers
of the Eucharist.

Develop a ministry of Sacristans.
Continue recruitment of music ministers.
Conduct a study of Mass schedule and attendance.

oOw

Goal 2: Promote the sense that we grow in holiness together.
Objective: 1. Evaluate current strategies and develop opportunities for
spiritual growth of parishioners of all ages.

Formation

Goal 1: Establish a process of faith development based on stages of growth, from
seeking information, to experiencing formation, to moving into a state of
transformation.

Objectives:

1. Develop learning opportunities for children, teens and adults to
provide them with the essential information to become fully informed
and committed Catholics.

Strategies:

A. Children and parents: Expand the family catechesis
program.

B. Teens: Evaluate the possibility of recruiting a salaried
youth minister.

C. Adults: Expand participation in adult groups to discuss
Scripture themes, Vatican Il concepts, and current
issues in the Church.

2. Develop spiritual experiences for the formation of children, teens,
and adults.

Strategies:
A. Children: Continue and enhance the prayer and
spiritual component of the catechetical program.
B. Teens: Evaluate, support, and improve the Youth
Masses. Add a retreat component to Teen Liturgy.
C. Adults: Develop retreat experiences and days of
recollection.

3. Develop transformative opportunities for deeper engagement in

parish community life.
Strategies:

A. Children: Continue to provide age appropriate
community service projects.

B. Teens: Continue to offer service opportunities to
broaden appreciation of needs.

C. Adults: Develop a process to implement the Shared
Wisdom concepts of inclusion, active listening, open
and honest communication-and shared decision-
making in all parish groups and committees;

Foster leadership training opportunities for
administration, pastoral ministry, and teaching.
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Goal 2: To foster participation of adults in Catechesis (Religious
Education).
Objective:
1. Establish a board to vision, advise, and consult with the catechetical
leader.

Social Ministry

Goal 1: Promote a better understanding of the need for peace and social justice.
Objective:
1. Develop a means to inform and educate parishioners as to how
to advocate for peace and social justice.  September 2007

Strategies:

A. Develop a plan to connect worship with social action
and justice.

B. Develop and encourage lay coordinators for all
programs.

Goal 2: Develop ministerial programs to meet the needs of our parish and the greater
community.
Objective:

1. Develop a plan to increase and strengthen participation in existing
and newly developed social ministries among all parishioners,

including our teens and children. May 2007
2. Explore new opportunities to answer our Vatican Il call to serve the
greater community. Ongoing
Strategies:
A. Include anecdotes/descriptions/experiences in the
bulletin.

B. Have individuals/families/groups give witness during
Mass about specific programs.

C. Improve the format for getting information to the Parish
about social ministry activities.

Evangelization

Goal: Foster an experience of conversion and renewal in the heart of as many
believers as possible, leading to a more active living of Catholic life, preparing
them to more easily talk about their faith and the gospel with others.

Objective: Increase participation in existing evangelization activities.
Strategies:

A. Continue to offer direct invitations to parishioners to
join the Evangelization Team bringing the total number
of members on the team to at least six.

October 2006
Objective: Introduce new programs.
Strategies:

A. Develop and implement a process to introduce new
parishioners via photos on bulletin board and web site.
This will include implementation of the Diocesan Policy
of obtaining a release from individuals photographed.
July 2006

August 15, 2006 Section 1 - page 7



Community Life

B. Explore feasibility, and if possible develop a plan to
produce a parish directory.
June 2007

C. Develop a process to follow through with new
parishioners updating and reminding them of parish
events and activities. (e.g. picnic, etc.)
August 2006

D. Develop a process or program to contact those who
are not attending Mass and contributing to the parish
community. This would involve the development of a
team that would then define a non-intrusive process to
accomplish this task.
June 2007

E. Based on the indirect results of our Catholics Returning
Home program we will revise and offer it again in the
Fall 2006. While no one signed up specifically for this
program offering, a number of people both noticed and
responded by contacting us about their coming back to
the Church and infant Baptisms.

Goal: Utilize social events to strengthen a sense of community and participation in

Parish life.
Objectives:
1. Plan activities to include a variety of groups. 2008
2. Develop partnerships with area parishes to collaborate on
events. 2007
3. Promote social activities that foster ecumenical understanding.
4. Develop a sensitivity to inviting new parishioners to social
Events. 2007
Stewardship
Goal: Foster a sense of ownership among all parishioners through Stewardship.
Objectives:
1. Encourage everyone to volunteer for some activity, ministry or
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service by donating their time and/or talent.
Strategies:

A. Expand the Stewardship Committee and expand its
role to match parish needs to volunteers to coordinate
and create a committee under the direction of a parish
staff member to the matching of parish needs to
volunteers. September 2006

B. Develop a communications process to encourage
parish volunteerism.

October 2006

C. Engage all committee chairpersons and leaders in
maximizing the parish talent available by offering an
annual best practices workshop on volunteer
leadership.

January 2007
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2. Sponsor a arish or mission in an underdeveloped area of the
US or internationally in order to increase our outreach ministries to
expand our global horizons.
Strategies:

A.

E.

Offer for the youth of our parish the opportunity to
volunteer for special needs outreach projects each
summer.

Ongoing

Develop criteria for partnering with another parish or
mission in the US or internationally.

January 2007

Identify potential outreach parish partners and outline the
kind of support required by each including Time, Talent
and Treasure. April 2007

Enlist parish support for the project and on the ultimate
partner Christian Community.

June 2007

Begin Support.

January 2008

3: Build the parish’s financial strength and stability.
Strategies:

A.

Explore new approaches (reserve fund and/or endowment)
to cover unforeseen expenses of the physical plant and/or
to create sources of income and expense control measures
to fund new ministries.

February 2007

. Develop a specific plan to eliminate Parish debt and create

a community stewardship plan that will ensure that the
parish is fully  able to meet all of its financial obligations,
including support for the diocese and other ministries.
February 2007
1. Work with existing Finance Committee to assist
them in this.
September 2006
2. Work with the Fundraising Committee to review
current approaches and new opportunities in
light of this objective.
September 2006
Expand financial stability by targeting annual percentage
increases in Stewardship participation.
September 2007

4. Ensure that our facilities meet the needs of the parish and its

ministries,

and that the physical plant is appropriately maintained.

Strategies:

A.

B.

Update the master site plan through 2021.

June 2007

Establish a committee to oversee regular maintenance of
physical plant.

February 2007

Strategies:
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A. Seek out parishioners with the expertise in these
areas.

B. Develop a detailed maintenance schedule.
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Leadership

5. Establish approach to Stewardship Governance

Strategies:
A.

Review the existing role, procedures and membership
in the Finance Committee, the Fundraising

Committee, and the Stewardship Committee and a
Parish Maintenance Committee.

July 2006

Establish a communication process among the four
committees in order to foster a common understanding
about the objectives of each, and to identify
opportunities for collaboration.

March 2007

Goal: Accelerate the development of leadership skills and leaders required to meet the
changing needs of the Parish .

Objectives:
1. Strengthen the Pastoral Council.
Strategies:

A. ldentify and Encourage new Pastoral Council
members.
Continuing

B. Follow-up on Stewardship Questionnaire for future
leaders showing interest in selected Ministries.
December 2006

C. Encourage individual members to attend workshops,
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seminars, etc. on effective Pastoral Councils and bring
back information to the Council as a whole.
Continuing

2. Educate parishioners as to their role as leaders within our local
church community.

Strategies:

A. Communicate to parishioners, the potential impact of
the shortage of priests on the SJN Community.
Begin in 2006

B. Evaluate the changing roles of the pastor, diaconate,
and laity.
Begin in 2007

C. Recruit and support candidates for the diaconate.
Begin in 2006

D. Recognize parish leaders.
May 2007

E. Provide training of future leaders for Ministries.

F. Develop a program promoting leadership in all areas of
the parish.
Begin in 2007

G. Educate Parish on changing leadership needs and the
changes supported by Vatican Il.
Begin in 2007

H. Incorporate Vatican Il and Shared Wisdom consensus

model concepts into all ministries.
Begin in 2007
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Appendix A

WORSHIP & SPIRITUALITY
Liturgy

Ordained ministries (priesthood and diaconate), homily, lay ministry roles such as
lector, Eucharistic ministers, altar servers, moderators of children’s liturgy, music,

choirs, bell choir, special events choirs
Sacramental celebration — Baptism, Eucharist, Confirmation, Reconciliation

Spirituality, Retreats, Personal development, Spiritual direction, Small group faith

communities, Prayer ministry
Children’s Liturgy

FORMATION
Religious education for children
Religious education for adults
Youth ministry
RCIA

SOCIAL MINISTRY
Food distribution, food pantry, Genesis/Soup kitchens
Nursing Home, card ministry
Blood Drive
Giving trees, Sponsor child, Eucharist visitation
Social justice, Prayer ministry, Prison ministry
Right to Life

EVANGELIZATION
Discovery Sunday
Inviting Catholics Home (ICH)
WINGS

COMMUNITY LIFE
Annual Picnic, Italian Night, St. Patrick’s Day Dinner, Golf Outing, Narthex
Coffees

STEWARDSHIP
Time and Talent Commitments
o Parish Volunteers
Financial Matters
o Ordinary expense; Capital expense (major improvements); mortgage
reduction
Fundraising
o Annual Auction, Craft Fair, Tricky Tray, Italian Night, St. Patrick’'s Day
Dinner, Golf Outing, Shop-Rite and A & P Dollars
General maintenance (grounds keeping, buildings)
Master Plan updates, revisions, additions (Church, cemetery?)

LEADERSHIP
Pastor
Pastoral Council
Office personnel
Ministry leaders
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Appendix B

Current Environment

The world Catholic Church, as is the case with most organized religions, is in a
state of tremendous change. Critics would say the Church is in crisis while supporters
say that the Church, like the societies it serves, must undergo continual revitalization
and change, and that current challenges are simply reflective of that process.

Some of the more evident challenges facing the church include:
- Drop in ceremonial attendance
- Increased resistance to authority
- Confusion and disagreement over Church teaching
- Unprecedented social demands
- Debate over the impact of the Second Vatican Council
- Reaction to the child abuse scandal
- Shortage of new religious vocations
- Debate over the role of homosexuals in the Church
- Difficulty in attracting and retaining young people

In a global society where fast and dramatic change is common and accepted by
many, but not all, turmoil is evident. In such an ethnically and religiously diverse nation,
debate rages over every facet of Church teaching and doctrine.

In the local Church (the Diocese of Metuchen), the global challenges are real.
New Jersey, with its close physical proximity to New York, has always been rich in
diversity and in the challenges it raises. Not withstanding the environment in the
Diocese, St. John Neumann Parish sits within a somewhat isolated area of the state.
The areas history and traditions are primarily rooted in Western European, Protestant,
Christian tradition. Income and educational levels are higher that the more populated
areas of the state. Small communities are common place.

Parishioners are attracted to St. John Neumann from far outside it's official
geographic boundaries. They are attracted by its spiritual, yet responsive, focus on
Church doctrine. Because of the way St. John Neumann Parish was formed, there is a
strong sense of ecumenical values and a focus on social needs in the area.

As evident by the current environment with the St. John Community some of the
major issues and concerns facing the local community are:

- Education

- Activation; both of the youth and mature adults

- Broad based acceptance of ownership responsibility by the laity

- Dealing with each other in an open, accepting manner

- Spiritual development
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Appendix C

SWOT (Strengths, Weaknesses, Opportunities, Threats)

Strengths

Pastor ministers in a very personal way
Pastor focuses on spirituality

There is an active Pastoral Councll
Social Ministry activities are strong
There is a strong focus on Social needs.
Strong focus on vibrant liturgies

Weaknesses

Lack of communication

Lack of youth involvement, youth programs, and youth in adult ministry
Lack of financial strength

Indifference

Activation of New Parishioners

Opportunities

Increase lay leadership
Look at the total Health and Well Being of the Church
0 Lay --- run the day to day operations
0 Priests --- handle the ministerial duties
Increase awareness of Vatican Il teachings
There will be a sense of ownership among parishioners if people feel included
enabling them to become active participants
Increase Spirituality
o Small Groups share faith related to every day issues (including Bible
Study groups)
0 Retreat days that will deepen the faith of the people
Increase outreach to the alienated and inactive people through awareness via
the media and church bulletin, website, spiritual seminars, etc.
Scripture Faith Sharing
Increase CCSJN awareness to new parishioners
0 Ministry Fair
o New Parishioner coordinator

Threats

Lack of Priests
Lack of spirituality
Lack of funding and reserve for ongoing capital maintenance
Decline of youth involvement
Decline of active parishioners

August 15, 2006



Appendix D
ASSUMPTIONS

Financial
1. The existing parish debt will be paid off:
Options By 2013 (6.15% Promissory Note — Wachovia Bank)
By 2011 (End of Five Year Plan Period)
2. Current giving rates will remain stable
3. New sources of income will be required to support current and projected needs

Membership
1. Parish Membership, currently 407 families will:

Options Remain stable
grow by 10% (ie. 2% per year)
decrease by 10% (ie. 2% per year)
2. Without a specific plan to change current participation rates, volunteer rates will
decline.
3. Retention and activation of current and new parish families must be strengthened

Leadership
1. With the retirement of Fr. Mickiewicz by end of planning period, St. John

Neumann may be sharing a pastor with another parish.
2. Leadership voids need to be assumed by laity, deaconate, professional staff, lay
staff and ministerial staff.

Spirituality
1. In absence of a specific initiative, attendance at Mass and other liturgical
activities, attendance will decline 10%
2. Activation of High School Youth needs to be strengthened
3. Adult education will be required to facilitate changes required within the Church

Facilities
1. Updated facilities Master Plan will be completed
2. Quality of existing facilities must be preserved

Additions Required for:

Evangelization

Formation

Social Ministry
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Fiscal Year

Assets
Checking/Savings
Investments
Accts Receivable
Fixed Assets
Accum Depreciation

Total Assets

Liabilities

Accts Payable
Mortgage Payable
Diocese PAF Payable

Total Liabilities

Net Assets

Revenue
Weekend Collections
Holy Days
Christmas
Easter
Interest

Sub-Total

Authorized Collections
Gain on Sale of
Property

Rel Ed Fees

Diocesn Collections
Natl/ Mission Appeals
BA Rebate

Total Revenue
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99-00

129,918

436,505

3,031,782
(953,117)

2,645,088

296,424
150,000

446,424
2,198,664
326,941
2,403
20,904
12,584
214

363,046

246,785

30,921
1,163
18,604

660,519

00-01

283,094

90,297

3,379,657
(1,066,520)

2,686,528

269,879
135,000

404,879

2,281,649

365,062
2,509
26,070
13,863
147

407,651

241,217

23,990

1,299
22,551
25,911

722,619

01-02

35,929
53,725

650
4,108,939
(1,183,658)

3,015,585

563,465
120,000

683,465

2,332,120

372,098
2,586
22,815
15,341
81

412,921

206,129

23,407

1,326
21,171
30,755

695,709

02-03

104,741
70,205
1,661
4,353,387
(1,326,836)

3,203,158

810,024
105,000

915,024

2,288,134

353,433
2,989
23,437
16,213
92

396,164

198,226

25,099

1,298
15,069
22,965

658,821

03-04

19,878

105,576

4,408,800
(1,479,055)

3,055,199

8,517
738,827
93,750

841,094

2,214,105

331,462
2,859
20,842
14,512
61

369,736

208,959

40,081
952
12,926
6,029

638,683

04-05

150,636
102,902

4,248,103
(1,552,073)

2,949,568

3,546
500,959
75,000

579,505

2,370,063

341,308
1,199
23,095
14,667
32

380,301

203,630

195,417
25,771
1,028
25,389

831,536



Fiscal Year
Expenses
Salary Clergy
Salary Lay
Admin/ Clerical
Sexton
Music/ Ministries
Med Ins/ Clergy
Med Ins/ Lay
Employee Benefits
Employer FICA
Pension Clergy
Pension Lay
Food/ Household

Total Salary/Benefits

Fiscal Year

Administrative
Office Supplies
Furniture/Equipment
Contracted Services
Professional Services
Telephone
Postage/ Mailing
Bank Charges
Other

Total Admin

Fiscal Year

Operations/
Maintenance

Contracted Services
Repairs/Renovations
Maint Supplies
Equipment
Insurance

Utilities

Total Op/Maintenance
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99-00

27,361

76,052

93,468
4,404
3,804

580

11,092
3,500
5,750
6,762

232,773

99-00

5,866
590
3,916
995
4,196
3,660

19,223

99-00

15,848
6,821
4,790
1,395

12,027

21,429

62,310

00-01

37,049

77,029

97,207
4,800
4,092

580

11,065
4,000
6,111

19,748

261,681

00-01

7,098
3,227
5,092

495
5,092
4,889

25,893

00-01

16,440
2,431
7,811

490

13,364

26,433

66,969

01-02

35,048

100,703

98,000
5,280
4,500

12,599
4,500
6,893

16,420

283,943

01-02

5,215
2,346

15
5,477
4,464

137
2,269

19,923

01-02

15,540
3,112
3,802
2,071

15,740

21,513

61,778

02-03

37,340

87,721
1,900
111,071
5,988
5,100

12,064
4,750
7,083

18,105

291,122
02-03

7,403

2,279

6,876

25

7,237
4,333

28,153

02-03

18,288
4,445
4,081

23,543
26,188

76,545

03-04

49,593

92,713
5,427
86,967
6,708
2,808
800
10,226
5,000
6,480
19,726

286,448

03-04

5,934
4,646
5,487

90
6,016
4,212

34

26,419

03-04

11,826
6,712
6,308

22,097
26,452

73,395
E3

04-05

39,732

72,119
6,685
97,996
7,896
3,090
800
10,611
5,500
5,965
13,940

264,334

04-05

4,824
3,086
4,857

25
5,922
3,851

63

22,628

04-05

8,003
4,432
8,107

30,101
23,958

74,601



Fiscal Year

Parish Life/Ministries
Subsidy Other Schools
High School Subsidy
Religious Ed

Liturgy/ Worship
Charity

Other Ministries

Total Ministry

Extraordinary
Expenses

Purchase of Land
Purchase of Building
Major Ren/Construction
Furn/Equip

Prin Loan Payment
Interest on Loans
Assessments

Diocesn Collections
Natl/Miss Appeals
Guarnt@ Goal

Other Expense
Total Extraordinary
Exp

Total Expenses

Revenue Over
Expense

Registered Cath
Families

Catholics

Weekend Collections

Avg Weekend
Collection

Avg Family Donation

Assessed Amount

99-00

3,000
3,000
22,829
9,123
150
6,957

45,059

45,133
6,688
41,546
36,710
38,900
872
18,604
17,905

206,358

565,723

94,796

489
1,697
326,941

6,411
669

38,900

00-01

3,500
3,000
28,335
7,944
183
8,252

51,214

106,025
205,814
29,121
6,915
41,546
33,862
42,800
974
22,551

20,285

509,893

915,650

(193,031)

471
1,639
365,062

7,158
775

42,800

01-02

4,500
3,000
18,498
11,572
225
8,308

46,103

715,444
13,838
41,546
23,719
47,100

994
21,668

22,868

887,177

1,298,924

(603,215)

483
1,666
372,098

7,296
770

47,100

02-03

9,500
3,000
27,229
8,358
200
8,284

56,571

206,805
37,349
368,441
40,511
48,700
1,298
15,069

1,660

719,833

1,172,224

(513,403)

498
1,704
353,433

6,930
710

48,700

03-04

11,000
3,000
32,554
7,824
164
8,568

63,110

55,413
82,447
51,244
46,000

952
12,926

248,982

698,354

(59,671)

493
2,010
331,462

6,499
672

46,000

04-05

9,100
3,000
29,106
7,715
100
2,963

51,984

11,454
2,847
256,619
42,605
42,700
1,028
25,389

382,642

796,189

35,347

479
1,866
341,308

6,692
713

42,700

Current Assessment = [ Ordinary Income(Previous Year)- School Subsidies (Previous Year)] x 12%

August 15, 2006
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